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EMPLOYEES Contracting Personnel

1. Tell me what your role is in the ACQ process.

2. Do you use the BMS and have access to it?

3. How are the working conditions (e.g. noise level, temperature,
ventilation, cleanliness, space, lighting)?

4. Do you feel the development of your IDP is a collaboration
effort between you & your supervisor? Do you feel you get
adequate training for your position?

5. What is your understanding of the technical interface for
AROICCS, CONREPS, ETS, and QAE’s?

6. What improvement or positive changes have you seen take
place within the last year or so?

7. Tell me your perception of who your client is.
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8. Do you feel the whole ROICC office acts in tandem as a team?
(Technical/Contracting).

9. What obstacles do you feel prevent you from performing your job?

10. If you were ROICC for the day, what one thing would you
change?

Technical Personnel

1. What is your involvement in the process; administering the
contract; and negotiation role?

2. Do you use the BMS and have access to it?

3. How are the working conditions (e.g. noise level, temperature,
ventilation, cleanliness, space, lighting)?

4. Do you feel you receive adequate training for your position?

(continues)
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EMPLOYEES 5. What is your understanding of the contracting officer and
contract specialist roles?

(continued)

6. What improvement or positive changes have you seen take
place within the last year or so?

7. Tell me your perception of who your client is.

8. Do you feel the whole ROICC office acts in tandem as a team?
(Technical/Contracting)

9. What obstacles do you feel prevent you from performing your job?

10. If you were ROICC for the day, what one thing would you change?




